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Agenda

• Roleof theMississippi Public ServiceCommission

• Howworkforcediversitydriveseconomicdevelopment

• Workforce reportingand lessons learned

• HistoricallyBlackCollegesandUniversitiesUtilityCareer Summit



Commissioner�Cecil�Brown�&�Dr.�Alex�Washington

• Regulators andutilities shouldexamine the
demographic compositionof their districts,
state, andservice territories.

• Utilities should consider increasing the
representationofminorities inmid-
managementpositions.



MS�Public�Service�Commission

• Citizens fromeachof the three regional districts(Northern,Central, andSouthern) elect
commissioners to four year terms.

• District 1 (Central)
• Cecil Brown-Vice-Chairman

• District 2 (South)
• SamBritton

• District 3 (North)
• BrandonPresley-Chairman

TheCommissionalsohas supportpersonnel,
includingattorneysandpipeline safety investigators.



Statutory�Authority

• With respect to rate-regulatedpublic
utilities, Section77-3-2(1)(i) of the
Mississippi Codegives thePublic Service
Commission the responsibility to foster,
encourage, enableand facilitateeconomic
development in the stateofMississippi.



Audience�Poll

Doesyour stateCommission takeaction tounderstandand improveeconomicdevelopment?

A. Yes
B. No
C. I don’t know

If yes, please typewhat thecommission isdoing in thechatbox!



Workforce�Diversity�drives�Economic�Development

• Commission’sRole:
• State’sutility regulator
• Economicdevelopment
• Utility sector/ jobs
• Pipeline forutility labor force
• Trackannual progress

• Utility’sRole:
• Recruitmentat all institutions
• Awarenessopportunities for students,
parents, counselors, andeducators

• Facility tours
• Internship/ Apprenticeshipopportunities
• Trackannual progress



Audience�Poll

If youwork forautility,what typeofoutreachdoesyour companydo forworkforcediversity?
A. Wepartnerwithuniversities (areanyof themMinority Serving Institutions?)
B. Apprenticeships/internships
C. Communitybasedawarenesswith cultural organizationspromoting jobswithin theutilities
D. Other
E. I amnot surewhat typeofoutreachmycompanydoes!



Commission�Actions

• HIREMississippi (CommissionRule#30)
• July1st of eachyear, utilitiesmust file
reports to theCommission
• Created to increaseutility engagementwith

Mississippi suppliers andpotential suppliers
• KeepingMississippi companies informedof

utility general businessprocurement
activities, contracts for constructionand
maintenanceofutility infrastructureand
professional services

• Ruledoesnotpreventautility fromchoosing
the lowest andbestbidder

http://www.psc.state.ms.us/hirems.aspx



Commission�Actions

• UTILITYWORKFORCEREPORTING(CommissionOrder2018-AD-141)
• May1st of eachyear, utilitiesmust file a report
to theCommission
• Gather information toassist theCommission’s

efforts toadvanceeconomicdevelopment
• All rate-regulated, investor-ownedpublicutilities

withat least 100,000customersand/orwith
greater than50employees in the stateofMississippi

• Reports containingworkforcedemographics,
recruiting/educationaloutreachparticipation

• First reportsdueonMay1,2019



Utility�Workforce�Reporting



Commission�Partnerships

• National StrategicPlanningandAnalysis
ResearchCenter (NSPARC)

• Mississippi EmploymentSecurityCommission
• MississippiWorks.org
• MSGradJobs.com
• MSTechJobs.com

• Mississippi InstitutionsofHigher Learning

• MississippiDepartmentof Education
• CareerandTechnical EducationCenters

• Mississippi CommunityCollegeBoard

• Mississippi School forMathandScience(MSMS)
• WoodwardHinesEducationFoundation

• Pathways2Possibilities (P2P)
• Mississippi StateUniversity-Researchand
CurriculumUnit

• MississippiDevelopmentAuthority

• Mississippi ConstructionEducationFoundation



Commission�Partnerships

• Mississippi CounselingAssociation

• Mississippi StateConferenceNAACP
• 100BlackMen

• NationalAssociationofRegulatoryUtility
Commissioners (NARUC)

• ChambersofCommerce

• JohnC. Stennis InstituteofGovernmentand
CommunityDevelopment

AlcornStateUniversity’sDeansandDepartment
Heads-November2017



Question�for�Vice�Chair�Brown

Whathasmade these relationships successful?Howdidyou first reachout to theseorganizations?



What�We�Know

• Astateplaguedbyunemploymentand low
wagepositions

• 8public colleges/universities
• 15community colleges

• 7HistoricallyBlackColleges&Universities

• Private colleges, tradeprograms, and
workforce centers



What�We�Know

• Mississippi’sUtility Industry
• In2017, roughly4,000employedby investor-

ownedutilities
• 73%white

• 87%of senior level employeeswhite
• 84%male

MS’sUtility Industry
Mississippi PowerCompany
EntergyMississippi LLC

EntergyNuclearHeadquarters

AtmosEnergy
CenterPoint Energy

SpireEnergy
Midcontinent Independent SystemsOperator

Mississippi ElectricCooperatives

TelecommunicationsCompanies
MississippiRuralWaterAssociation

MississippiUtilityContractors



Historically�Black�Colleges�and�Universities�
Utility�Career�Summit

Thegoal of theHBCUUtilityCareer Summit
was to:

1. Ensureeducators and their studentsareaware
of the careeropportunities inMississippi’s
utility industry

2. Giveutility employers informationabout
Mississippi’s sevenHBCUsand their students

3. Discuss the importanceandbenefitsof
diversity in theworkplace



Summit�Speakers

• Mississippi InstitutionsofHigher Learning

• Mississippi CommunityCollegeBoard

• National StrategicPlanningandAnalysis
ResearchCenter (NSPARC)

• EntergyNuclear

• AtmosEnergy

• AmericanPetroleumInstitute

• CenterPoint Energy

• MISO

• AmericanAssociationofBlacks inEnergy (AABE)

• NationalUtilitiesDiversityCouncil (NUDC)
• U.S. Departmentof Energy

• Mississippi StateConferenceNAACP

• MississippiAssociationofCollegesand
Employers

• TougalooCollege

• Public ServiceCommissioners-Connecticut,
Arkansas,Michigan,&Louisiana



Summit�Participants

• Educational Institutions34%

• Utilities 29%

• Government11%

• Nonprofits 6%

• Consulting/Legal 3%
• Students2%



Summit�Survey�Results

Whatwasyouroverall feelingabout theSummit?

77.80%

22.20%

Excellent Good



Question�for�Dr.�Washington

Is this summitbeing replicated inother states?

What suggestionswouldyouoffer for thosewhowant to replicate the summit?



Summit�Survey�Results:�Future�Topics�of�Interest



Special�Thanks



Question�and�Answer

Please typeyourquestions in thequestionbox!



Thank�you!

If youhavequestions feel free toemail
Cecil Browncecilbrown5@gmail.com

AlexWashington
awashington2009@gmail.com

mailto:cecilbrown5@gmail.com
mailto:awashington2009@gmail.com


Upcoming�Webinars

April 16, 2019“BetterTogether: CreatingSuccessfulRelationshipsBetween
SupplierDiversityandOperations”

ElissaOuyang,ChiefProcurementOfficer, CaliforniaWater ServiceCompany

JoséEspinosa,SupplierDiversityProgramManager,CaliforniaWater Service
Company


